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	1. [bookmark: _Toc431821275][bookmark: _Toc431821276][bookmark: _Toc431821277]Introduction

	
	

	[bookmark: _Toc400012331][bookmark: _Toc400012772][bookmark: _Toc400013117]1.1
	[bookmark: _Toc400012332][bookmark: _Toc400012773][bookmark: _Toc400013118]The Voluntary Bonding Scheme (the Scheme) is an incentive based payment scheme that has been introduced by the Government to reward midwifery graduates who agree to work in hard-to-staff communities for three to five years after graduation.

	
	

	[bookmark: _Toc400012333][bookmark: _Toc400012774][bookmark: _Toc400013119]1.2
	[bookmark: _Toc400009352][bookmark: _Toc400012334][bookmark: _Toc400012775][bookmark: _Toc400013120]Graduates who are part of the Scheme are eligible for their first incentive payment after they have completed three years in their specified hard-to-staff community.  Funding is intended to help graduates repay student loans (if they have them) or provide cash payments to top up income if their student loan balance is zero.

	
	

	[bookmark: _Toc400012335][bookmark: _Toc400012776][bookmark: _Toc400013121]1.3
	To be eligible for the Scheme, you must:
· be a New Zealand citizen or permanent resident at the time you make an application for payment;
· have completed your final year of study in 2015 for your base qualification for your profession at an accredited New Zealand Training Institution (clauses 1.10 to 1.12);
· be registered, or be eligible to be registered with the Midwifery Council of New Zealand;
· be working, or intending to work, in the profession for which you have trained, for three to five years;
· be working, or intending to work, in a hard-to-staff community as per the eligibility criteria for your profession (clauses 4.2 to 4.9); and
· comply with all other terms and conditions of the Scheme.

	
	

	[bookmark: _Toc400012336][bookmark: _Toc400012777][bookmark: _Toc400013122]1.4
	Participation on the Scheme involves four phases: 
· Registration of Interest 
· confirmation of place on the Scheme 
· participation (employment)
· applications for payment.  

	
	

	[bookmark: _Toc400012337][bookmark: _Toc400012778][bookmark: _Toc400013123]1.5
	[bookmark: _Toc400012338][bookmark: _Toc400012779][bookmark: _Toc400013124]In order to be eligible for payment, you must have had your place on the Scheme confirmed and have met the Scheme’s Terms and Conditions during the participation phase.

	
	

	[bookmark: _Toc400012339][bookmark: _Toc400012780][bookmark: _Toc400013125]1.6
	[bookmark: _Toc400012340][bookmark: _Toc400012781][bookmark: _Toc400013126]You will not be eligible for any payment from the Scheme if you do not complete at least three full years (36 months) on the Scheme, in accordance with these Terms and Conditions.

	
	

	[bookmark: _Toc400012341][bookmark: _Toc400012782][bookmark: _Toc400013127]1.7
	The Scheme is a voluntary process and you, not the Ministry of Health (the Ministry), are responsible for any employment decisions you may make based on your intended participation in the Scheme, including decisions about working in hard-to-staff communities.

	
	

	[bookmark: _Toc400012342][bookmark: _Toc400012783][bookmark: _Toc400013128]1.8
	You are responsible for notifying the Ministry of any change of address, email address or other contact details on an annual basis.

	
	

	1.9
	There are limited places available on the Scheme. Where eligible Registrations of Interest exceed the number of places available on the Scheme, a ballot process will be applied for selection. This is not subject to appeal.




	[bookmark: _Toc431821278]Education Prerequisites

	[bookmark: _Toc400012344][bookmark: _Toc400012785][bookmark: _Toc400013130]1.10
	You must:
· have completed, in 2015, the requirements of a training programme for Midwifery from the list of accredited institutions below
· be eligible to be registered with the Midwifery Council of New Zealand

	
	

	[bookmark: _Toc400012345][bookmark: _Toc400012786][bookmark: _Toc400013131]1.11
	Accredited training institutions for midwifery are:
· Auckland University of Technology
· Christchurch Polytechnic Institute of Technology
· Massey University
· Otago Polytechnic
· Waikato Institute of Technology.

	
	

	[bookmark: _Toc400012346][bookmark: _Toc400012787][bookmark: _Toc400013132]1.12
	[bookmark: _Toc400012347][bookmark: _Toc400012788][bookmark: _Toc400013133]New Zealand citizens and permanent residents who gained their base professional qualifications from an overseas training institution in 2015 and who meet the registration requirements of the Midwifery Council of New Zealand may be considered for the Scheme on a case-by-case basis, if they meet all other eligibility criteria and other Terms and Conditions of the Scheme. This will be assessed prior to the confirmation of your place on the Scheme.

	
	

	[bookmark: _Toc431821279]Definition of a Graduate

	[bookmark: _Toc400012349][bookmark: _Toc400012790][bookmark: _Toc400013135]1.13
	Eligible graduates are those who completed their studies in 2015 and can provide evidence of having done so, irrespective of the date of their graduation ceremony.

	
	

	2. [bookmark: _Toc431821280]Registration of Interest

	
	

	[bookmark: _Toc400012351][bookmark: _Toc400012792][bookmark: _Toc400013137]2.1
	In order to be a participant on the Scheme, you must successfully register your interest and be confirmed on the Scheme (subject to approval of your application).

	
	

	[bookmark: _Toc400012352][bookmark: _Toc400012793][bookmark: _Toc400013138]2.2
	To register your interest you must complete the online Registration of Interest application form. This involves providing information to show that you meet, or intend to meet, the eligibility criteria of the Scheme. The Registration of Interest period is typically six weeks in duration, usually taking place between February and March each year. You are responsible for ensuring that you register during this period. Entries outside this period will not be considered.

	
	

	[bookmark: _Toc400012353][bookmark: _Toc400012794][bookmark: _Toc400013139]2.3
	A Registration of Interest is not an application for a place on the Scheme.
The purpose of the Registration of Interest process is to provide information about your future work plans so that you can be considered for one of the places on the Scheme. 

	
	

	3. [bookmark: _Toc431821281]Confirmation on the Scheme

	
	

	[bookmark: _Toc400012355][bookmark: _Toc400012796][bookmark: _Toc400013141]3.1
	There are limited places on the Scheme. Successfully registering your interest for the Scheme does not guarantee you will be confirmed on the Scheme.

	
	

	[bookmark: _Toc400012356][bookmark: _Toc400012797][bookmark: _Toc400013142]3.2
	A separate process (following consideration of your Registration of Interest) to formally confirm you on the Scheme will follow your Registration of Interest. You will be advised in writing whether your Registration of Interest is confirmed.

	
	

	3.3
	Where the eligible number of Registrations of Interest exceeds the number of places on the Scheme, a ballot process will be applied for selection. This is not subject to appeal.


	4. [bookmark: _Toc431821282]Participation

	
	

	[bookmark: _Toc400012358][bookmark: _Toc400012799][bookmark: _Toc400013144]4.1
	Once you are confirmed on the Scheme, your participation is determined by: 
· your commencement date on the Scheme
· minimum employment requirements 
· movement between hard-to-staff communities
· breaks and pauses in your employment
· parental leave 
· work you may undertake as a locum. 
In order to be eligible to receive payment from the Scheme you must comply with the eligibility criteria for payment (clause 5).

	
	

	[bookmark: _Toc431821283]Eligibility Criteria

	[bookmark: _Toc400012360][bookmark: _Toc400012801][bookmark: _Toc400013146]4.2
	To be eligible for the Scheme, you must:
· work as a midwife in one of the hard-to-staff communities (clause 4.3) for midwives for the next three to five years OR 
· work as a Lead Maternity Carer (LMC) in one of the hard-to-staff communities for LMCs (clause 4.5) for the next three to five years 
AND
· undertake appropriate entry to practice training, which may include the Midwifery First Year of Practice programme and employer-run programmes.

	
	

	[bookmark: _Toc400012361][bookmark: _Toc400012802][bookmark: _Toc400013147]Midwives  employed by district health boards (DHBs)

	[bookmark: _Toc400012362][bookmark: _Toc400012803][bookmark: _Toc400013148]4.3
	The 2016 hard-to-staff communities for midwives employed by DHBs  are:

	
	· Northland DHB
· Counties Manukau DHB
· Waikato Hospital
· MidCentral DHB
· Tairawhiti DHB
· Hawke’s Bay DHB
· Taranaki DHB
	· Whanganui DHB
· Wairarapa DHB
· Hutt Valley DHB
· West Coast DHB
· South Canterbury DHB 
· Southern DHB 

	
	

	Midwives as Lead Maternity Carers (LMCs) 

	[bookmark: _Toc400012363][bookmark: _Toc400012804][bookmark: _Toc400013149]4.4
	The employment requirement for LMC midwives is based on the number of births attended as an LMC each year. This will vary depending on whether you work in an urban or predominantly rural hard-to-staff area.

	
	

	4.5
	The 2016 hard-to-staff communities for LMCs include a high proportion of rural communities and are: 

	
	Waikato
· Taumaranui
· Tokoroa
· Huntly
· Thames
· Coromandel
Taupo
· Turangi
	MidCentral
· Tararua Region
· Palmerston North
Canterbury
· Ashburton
· Hurunui district
· Darfield

	
	AND communities (urban or rural) within the areas covered by the following DHBs:

	
	· Northland DHB
· Counties Manukau DHB
· Tairawhiti DHB 
· Hawke’s Bay DHB
· Taranaki DHB
	· Whanganui DHB
· Wairarapa DHB
· West Coast DHB
· South Canterbury DHB 
· Southern DHB (excluding Dunedin/Mosgiel)

	
	

	[bookmark: _Toc400012365][bookmark: _Toc400012806][bookmark: _Toc400013151]4.6
	Where communities are defined by reference to a DHB, the area is that specified for that DHB under the New Zealand Public Health and Disability Act 2000. Employment for LMCs is within the community area.

	
	

	[bookmark: _Toc400012366][bookmark: _Toc400012807][bookmark: _Toc400013152]4.7
	The following applies to LMCs seeking to be eligible for the Scheme:
· when the Commencement Date is in the first postgraduate year, LMCs working in hard-to-staff urban communities are required to attend at least 20 births in their first postgraduate year of practice (clause 4.8) and at least 30 births for their second and subsequent years of practice
· when the Commencement Date is in the first postgraduate year, LMCs working in hard-to-staff rural communities (clause 4.5) are required to attend at least 15 births in their first postgraduate year of practice, and at least 21 births for their second and subsequent years of practice
· when the Commencement Date is not the first postgraduate year of practice, the LMC must attend the minimum number of births required for the second and subsequent years of practice.

	
	

	[bookmark: _Toc400012367][bookmark: _Toc400012808][bookmark: _Toc400013153]4.8
	The first postgraduate year of practice starts in the calendar year following your final year of study.

	
	

	[bookmark: _Toc400012368][bookmark: _Toc400012809][bookmark: _Toc400013154]4.9
	You are responsible for verifying the number of births attended as an LMC each year and will be required to make a declaration and provide a report from your midwifery provider organisation regarding the number of births you have attended as an LMC annually (clause 4.7) before each bonding payment is made.

	
	

	[bookmark: _Toc431821284]Changes to Hard-to-Staff Communities

	[bookmark: _Toc400012370][bookmark: _Toc400012811][bookmark: _Toc400013156]4.10
	[bookmark: _Toc400012371][bookmark: _Toc400012812][bookmark: _Toc400013157]You must commence working in one of the hard-to-staff communities listed in clause 4.3 (midwives) or clause 4.5 (LMC). If you wish to change the community you are working in, you may only do so in accordance with clause 4.20 to 4.21.

	
	

	[bookmark: _Toc400012813][bookmark: _Toc431821285]Commencement Date

	[bookmark: _Toc400012373][bookmark: _Toc400012814][bookmark: _Toc400013159]4.11
	[bookmark: _Toc400012374][bookmark: _Toc400012815][bookmark: _Toc400013160]Your time on the Scheme is calculated from your Commencement Date of employment. 

	
	

	[bookmark: _Toc400012375][bookmark: _Toc400012816][bookmark: _Toc400013161]4.12
	If you were already working in a hard-to-staff community on or before 1 January 2016, your Commencement Date is 1 January 2016. Time employed in an eligible position prior to this date does not contribute towards the bonding period.

	
	

	4.13
	If you began (or begin) working in a hard-to-staff community, after 1 January 2016, your Commencement Date is the date on which your employment began.

	
	

	4.14
	If you have indicated in your Registration of Interest that you intend to shift into a hard-to-staff community your Commencement Date is the date that your employment in a hard-to-staff community or hard-to-staff specialty begins.

	[bookmark: _Toc400012376][bookmark: _Toc400012817][bookmark: _Toc400013162]4.15
	If you have not commenced employment in accordance with these requirements by 30 June 2017 your confirmation on the Scheme will lapse and you will not be eligible for the Scheme in any later year.

	
	

	[bookmark: _Toc431821286]Minimum Employment Requirements

	[bookmark: _Toc400012378][bookmark: _Toc400012819][bookmark: _Toc400013164]4.16
	To be eligible for the Scheme, DHB-employed midwives must be employed for a minimum 0.6 Full Time Equivalent (FTE). This may be an average FTE for any 12 month period of employment if your hours worked fluctuated for any reason.

	
	

	[bookmark: _Toc400012379][bookmark: _Toc400012820][bookmark: _Toc400013165]4.17
	The eligibility criteria for LMCs (clause 4.7) have been developed to match an LMC’s workload as closely as possible to the 0.6 FTE requirement for midwives employed by DHBs. 

	
	

	[bookmark: _Toc400012380][bookmark: _Toc400012821][bookmark: _Toc400013166]4.18
	You will not be eligible for payment from the Scheme if you undertake substantive or continuous locum work (clauses 4.28 – 4.31).

	 
	

	[bookmark: _Toc400012381][bookmark: _Toc400012822][bookmark: _Toc400013167]4.19
	You are responsible for verifying that the FTE or birth requirements have been met and will be required to make a declaration and provide a certificate of service from your employer(s) or midwifery provider organization before each bonding payment is made (clause 5).

	
	

	[bookmark: _Toc431821287]Moving Between Hard-to-Staff Communities 

	Moving between communities when only community criteria apply:

	[bookmark: _Toc400012382][bookmark: _Toc400012824][bookmark: _Toc400013169]4.20
	You may move between hard-to-staff communities: 
· listed in clause 4.3 (midwives) or clause 4.5 (LMCs)
· listed in any Voluntary Bonding Scheme Terms and Conditions for midwives after 2016. 

	
	

	[bookmark: _Toc400012383][bookmark: _Toc400012825][bookmark: _Toc400013170]4.21
	You cannot move to a hard-to-staff community that is listed in any Voluntary Bonding Scheme Terms and Conditions before 2016.

	
	

	[bookmark: _Toc431821288]Breaks and Pauses in the Term of Service

	[bookmark: _Toc400012384][bookmark: _Toc400012827][bookmark: _Toc400013172]4.22
	You can take up to 14 weeks absence (total paid and unpaid leave, not including Parental Leave) in any 12 month period from your position in a hard-to-staff community without affecting your eligibility for bonding payments. Such an absence is known as a “break”.

	
	

	[bookmark: _Toc400012385][bookmark: _Toc400012828][bookmark: _Toc400013173]4.23
	A “pause” is any time beyond the 14 weeks break allowance that you spend away from the hard-to-staff community. Time taken as pauses must be added to the term necessary to complete the bond, and no more than ten weeks may be added during the course of any one year. No more than 50 weeks in total can be added to the five year bonding term. 
Note: Absences of more than 24 weeks in any 12 month period (not including Parental Leave) will render an applicant ineligible for the Scheme and payments.

	
	

	[bookmark: _Toc400012386][bookmark: _Toc400012829][bookmark: _Toc400013174]4.24
	Breaks and pauses include any leave from your employment, with or without pay, including normal employment leave entitlements, such as annual leave and sick leave.

	
	



	[bookmark: _Toc431821289]Parental Leave

	[bookmark: _Toc400012388][bookmark: _Toc400012831][bookmark: _Toc400013176]4.25
	You may take up to 52 weeks parental leave, in accordance with the Parental Leave and Employment Protection Act 1987 and remain on the Scheme.


	[bookmark: _Toc400012389][bookmark: _Toc400012832][bookmark: _Toc400013177]4.26
	Time spent on parental leave does not accrue towards your bonding period and must be made up. The bonding period will automatically restart as soon as you return to work in one of the hard–to-staff communities listed in clause 4.3 (midwives) or clause 4.5 (LMCs).

	
	

	[bookmark: _Toc400012390][bookmark: _Toc400012833][bookmark: _Toc400013178]4.27
	Time spent on parental leave is separate to the break and pause provisions (clauses 4.22 to 4.24).

	
	

	[bookmark: _Toc431821290]Working as a Midwifery Locum 

	[bookmark: _Toc400012392][bookmark: _Toc400012835][bookmark: _Toc400013180]4.28
	If you undertake substantive or continuous locum work you will not be eligible for payment from the Scheme.

	
	

	[bookmark: _Toc400012393][bookmark: _Toc400012836][bookmark: _Toc400013181]4.29
	The Ministry defines “substantive” locum work as being a period of six weeks or more, but does not include undertaking additional duties for your employer.

	
	

	[bookmark: _Toc400012394][bookmark: _Toc400012837][bookmark: _Toc400013182]4.30
	For the purposes of the Scheme, a locum is considered to be someone who provides the services in the stead of another midwife or LMC within the same scope of practice during normal working hours.

	
	

	[bookmark: _Toc400012395][bookmark: _Toc400012838][bookmark: _Toc400013183]4.31
	When you apply for payments from the Scheme, you will be asked to confirm that you have not engaged in “substantive” locum work.

	
	

	[bookmark: _Toc431821291]Exceptions

	4.32
	If there is a change in your circumstances that results in an inability to continue to meet the 2016 Terms and Conditions, you may request an exemption for a specified period. Please refer to clause 7.

	

	5. [bookmark: _Toc431821292]Payment

	
	

	[bookmark: _Toc400012397][bookmark: _Toc400012840][bookmark: _Toc400013185]5.1
	You are responsible for initiating the first claim for payment after three full years (36 months) have been completed on the Scheme, in accordance with these Terms and Conditions, starting from your Commencement Date (see clauses 4.11 to 4.13).

	
	

	[bookmark: _Toc400012398][bookmark: _Toc400012841][bookmark: _Toc400013186]5.2
	If you stay on the Scheme for a fourth and fifth year, you are responsible for initiating the second and third claims for payment.

	
	

	[bookmark: _Toc400012399][bookmark: _Toc400012842][bookmark: _Toc400013187]5.3
	You must apply for payment within nine months of becoming eligible to apply.

	
	

	[bookmark: _Toc400012400][bookmark: _Toc400012843][bookmark: _Toc400013188]5.4
	You will only be eligible for payments if you have:
· been employed for three full years in accordance with these Terms and Conditions
· met the minimum full time equivalent (FTE) employment requirements for midwives (clauses 4.16 to 4.19) OR 
· the required number of births for LMCs (clause 4.7)
· complied with the rules governing breaks and pauses (clauses 4.22 to 4.24), Parental Leave (clauses 4.25 to 4.27), and locum work (clauses 4.28 to 4.31) for the Scheme.

	
	

	[bookmark: _Toc400012401][bookmark: _Toc400012844][bookmark: _Toc400013189]5.5
	No payments will be made until you have:
· applied for payment in accordance with the application for payment process 
· submitted a declaration confirming that you have met these Terms and Conditions
· provided a certificate of service from your employer(s) confirming that your employment has complied with the Terms and Conditions of the Scheme during the bonding period.

	
	

	[bookmark: _Toc400012402][bookmark: _Toc400012845][bookmark: _Toc400013190]5.6
	Details of further information required to confirm that you have met the Terms and Conditions of the Scheme and to enable payment to be made (e.g. proof of identity) are outlined in the application for payment. Application for payment forms will be available on the Ministry of Health website early January 2019.

	
	

	[bookmark: _Toc400012403][bookmark: _Toc400012846][bookmark: _Toc400013191]5.7
	If you have a student loan, the full Scheme payment will be made against your student loan. If the balance of your student loan is less than the Scheme payment, you will need to contact Inland Revenue once the payment has been made to enable the difference to be paid to you.

	
	

	[bookmark: _Toc400012404][bookmark: _Toc400012847][bookmark: _Toc400013192]5.8
	If you do not have a student loan, the Scheme payment will be paid directly to you.

	
	

	[bookmark: _Toc400012405][bookmark: _Toc400012848][bookmark: _Toc400013193]5.9
	Payment for midwives and LMCs for each period of 12 months completed on the Scheme is $3,500 after tax.

	
	

	[bookmark: _Toc400012406][bookmark: _Toc400012849][bookmark: _Toc400013194]5.10
	If you are an independent contractor, a gross payment will be made and the net amount you receive will depend upon your personal tax situation.

	
	

	[bookmark: _Toc400012407][bookmark: _Toc400012850][bookmark: _Toc400013195]5.11
	Scheme payments are subject to income tax and may affect your tax situation, for example, in relation to provisional tax, Working for Families and child support payments.

	
	

	[bookmark: _Toc400012408][bookmark: _Toc400012851][bookmark: _Toc400013196]5.12
	The Ministry recommends that you seek independent advice on how the payment will affect your tax position. For further tax information, contact Inland Revenue.

	
	

	6. [bookmark: _Toc431821293]Privacy Statement

	
	

	[bookmark: _Toc400012410][bookmark: _Toc400012853][bookmark: _Toc400013198]6.1
	All of the information you provide in the Registration of Interest form will be treated as personal information and will be used, stored and disclosed in accordance with the provisions of the Privacy Act 1993.

	
	

	[bookmark: _Toc400012411][bookmark: _Toc400012854][bookmark: _Toc400013199]6.2
	By submitting the Registration of Interest form, you are authorising the Ministry of Health to collect personal information about you. This information will be stored and used by the Ministry for purposes associated with the Scheme, in accordance with the provisions of the Privacy Act 1993

	
	

	[bookmark: _Toc400012412][bookmark: _Toc400012855][bookmark: _Toc400013200]6.3
	The information will be kept confidential and will not be disclosed to any person except in connection with the purposes for which it is obtained, or by operation of law.

	
	

	[bookmark: _Toc400012413][bookmark: _Toc400012856][bookmark: _Toc400013201]6.4
	You have the right to contact the Ministry to request access to and correction of any personal information held about you.

	
	

	[bookmark: _Toc400012414][bookmark: _Toc400012857][bookmark: _Toc400013202]6.5
	We suggest you print a copy of these Terms and Conditions for your records.

	
	





	7. [bookmark: _Toc431821294]Review in Special Circumstances

	
	

	[bookmark: _Toc400012416][bookmark: _Toc400012859][bookmark: _Toc400013204]7.1
	If your circumstances change, and the break, or pause or parental leave clauses do not apply, you may apply for a review by the Review Panel.

	
	

	[bookmark: _Toc400012417][bookmark: _Toc400012860][bookmark: _Toc400013205]7.2
	Applications to the Review Panel must be made to vbs@moh.govt.nz
in accordance with its procedures.  
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