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39.0 TERM OF AGREEMENT 

This Agreement shall be deemed to have come into force on 31 May 2021 and shall 
continue in force until 31 August 2023.  

Dated this ____ day of ---------- 2021. 

Signed: 

AUTHORISED Representatives of the Parties 

…………………………………………... 
Ailsa Claire  
Chief Executive Officer 
Auckland DHB  

…………………………………………... 
Dr Kevin Snee 
Chief Executive Officer 
Waikato DHB  

................................................................ 
Peter Bramley 
Chief Executive Officer 
Canterbury DHB 

................................................................ 
Dr Nick Chamberlain 
Chief Executive Officer 
Northland DHB  

…………………………………………... 
Keriana Brooking 
Chief Executive Officer 
Hawkes Bay DHB  
. 

…………………………………………... 
Rosemary Clements 
Chief Executive Officer 
Taranaki DHB  

…………………………………………... 
Peter Bramley 
Chief Executive Officer 
West Coast DHB 

................................................................ 
Samantha Cliffe 
Chief Executive Officer 
NZ Blood Services  

………………………………………….. 
Dr Dale Bramley 
Chief Executive Officer 
Waitemata DHB  

…………………………………………... 
Margie Apa 
Chief Executive Officer  
Counties Manukau DHB 
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	PART ONE – APPLICATION OF COLLECTIVE EMPLOYMENT AGREEMENT
	1.0 PARTIES TO THIS COLLECTIVE AGREEMENT SHALL BE:
	1.1 This collective agreement shall apply to allow employees who are employed or engaged to be employed to supervise or perform pathology tests and/or associated duties in the laboratory service including Information Technology (staff whose primary fu...
	1.2 Subsequent Parties
	1.2.1 A DHB or employer providing hospital-based services to a DHB who is not a party to this agreement may become a party provided:
	1.2.1.1 The work of the employer’s employees comes within the coverage clause of this agreement.
	1.2.1.2 The employer’s employees are not bound by another collective agreement.
	1.2.1.3 The original parties to this collective agreement are notified in accordance with the provisions of Section 56A of the Employment Relations Act 2000

	1.2.2 Subsequent parties added as a result of this clause shall be recorded in Schedule C of this agreement.


	2.0 INTERPRETATIONS

	PART TWO - PROVISIONS RELATING TO HOURS OF WORK
	3.0 HOURS OF WORK
	3.1 Unless as provided for in 3.1.1, 3.1.2 or 3.1.3, ordinary hours of work shall be 40 per week and not more than eight hours per day with two consecutive days off. Each daily duty shall be continuous except for meal periods and rest breaks. Provided...
	3.1.1 Alternatively, ordinary weekly hours of work shall be 80 per fortnight and not more than 8 hours per day with four days off in every 14. No more than 6 consecutive days shall be worked without 1 day off and the other three days off shall be cons...
	3.1.2 Alternatively, ordinary weekly hours of work shall be 80 per fortnight and not more than 8 hours per day with 4 days off in any 14 day period. The days off shall consist of 2 periods of 2 consecutive days each. No more than 10 consecutive days s...
	3.1.3 Alternatively, ordinary weekly hours of work shall be 40 per week in 4 consecutive 10 hour days. Employees employed under this provision shall not be paid overtime until they have worked 10 hours per day or 40 hours per week. Each daily duty sha...
	3.1.4 Current employees can only have their hours of work altered by agreement. Employees agreeing to alter their hours of work to those specified under 3.1.1, 3.1.2 or 3.1.3 shall be required to record their agreement in writing. Where any proposed a...
	3.1.5 Employees have the right to seek the advice of their union or to have the union act on their behalf before signing any such agreement.

	3.2 Rosters will show duties for a minimum 28-day period and be notified to those involved not less than 28 days prior to the commencement of the roster and provided that less notice may be given in exceptional circumstances.
	3.3 The normal working week shall commence on Monday at the normal starting time of the employer.

	4.0 MEAL PERIODS AND REST BREAKS
	4.1 Except when required for urgent or emergency work and except as provided in 4.2 no employee shall be required to work for more than five hours continuously without being allowed a meal break of not less than half an hour.
	4.2 An employee unable to be relieved from work for a meal break shall be allowed to have a meal on duty and this period shall be regarded as working time.
	4.3 Except where provided for in 4.2 an employee unable to take a meal after five hours' duty shall be paid at time-half rate (T0.5) in addition to normal salary from the expiry of five hours until the time when a meal can be taken.
	4.4 During the meal break or rest breaks prescribed above, free tea; coffee, milk, milo or similar and sugar shall be supplied by the employer. Where it is impractical to supply tea, coffee, milk, milo or similar and sugar free of charge, an allowance...
	4.5 Rest breaks of 10 minutes each for morning tea, afternoon tea or supper, where these occur during duty, shall be allowed as time worked.


	PART THREE - RATES OF REMUNERATION
	5.0 SALARIES AND WAGES
	5.1 MEDICAL LABORATORY SCIENTIST
	5.1.3 Career Progression Criteria

	5.2 Supervising Medical Laboratory Technician/ sUPERVISING mEDICAL PRE-ANALYTICAL TECHNICIAN
	5.3 Medical Laboratory Technician/ MEDICAL LABORATORY PRE-ANALYTICAL TECHNICIAN
	5.3.1 A technician will be appointed to the technician scale upon full registration by the Medical Sciences Council.
	5.3.2 Progression from step 1 through to step 3 shall be automatic annual increment.
	5.3.3 Progression further through the scales is dependent on performance, skill shortage, job content, responsibilities and/or clinical expertise.
	5.3.4 Where a Medical Laboratory Technician is rostered to work 50% or more of their rostered duties outside the hours of 0730 hours to 1730 hours Monday to Friday in the department without direct supervision on those shifts on a regular basis, they s...
	5.3.5 The employer acknowledges that it is their responsibility to provide adequate supervision as per the provisions of the HPCAA Act 2003 and MLSB Policy 2004 “Definition of the Profession of Medical Laboratory Science” and any subsequent relevant p...
	5.3.6 In keeping with the parties’ commitment to quality services the employer recognises the need for appropriate supervision.
	5.3.7 The employer shall encourage Medical Laboratory Technicians to gain a registrable qualification. The employer undertakes to actively encourage technicians undertaking the bridging programme to become scientists.  Employees participating in the p...

	5.4 Laboratory Assistant/Trainee Medical Laboratory Technician/ Trainee Medical Laboratory Pre-Analytical Technician/ Medical Laboratory Technician (Provisional Registration) and Medical Laboratory Pre-analytical technician (provisional Registration)
	5.4.1  From 31 May 2021, progression from steps 1 to 3 shall be by automatic annual increment on the anniversary of the employee’s appointment.
	5.4.2 From 31 May 2021, employees shall move to the new three-step scale based on the following translation:
	 Current step one shall move to new step one. Affected employees will begin a new anniversary date for the purposes of automatic annual step progression, being 31 May 2021.
	 Current step two shall move to new step one. Affected employees shall retain their existing anniversary date, based on the employee’s appointment, for the purposes of automatic annual increment.
	 Current step three shall move to new step two. Affected employees shall retain their existing anniversary date, based on the employee’s appointment, for the purposes of automatic annual increment.
	 Current step four shall move to new step three.
	5.4.3 Medical Laboratory Technician/Pre-Analytical Technician (Provisional Registration) will move to step 1 of the Medical Laboratory Technicians scale from the date that the employee obtains full registration with the Medical Sciences Council.

	5.5 Supervising Medical Laboratory Technician (Mortuary)
	Step1 applies to Level 2 Mortuary
	5.6 Medical Laboratory Technician (Mortuary) shall be paid a salary according to the following scale.
	5.6.2    An allowance of $25.00 shall be paid to a medical laboratory employee (excluding mortuary technicians solely employed in the mortuary) each time they are required to assist in carrying out a post mortem.

	5.7 Recognition of Previous Service for Salary Purposes Only
	5.7.1   Medical Laboratory Assistants/Medical Laboratory Technicians
	5.7.2   Medical Laboratory Scientists
	5.7.3 “Connected Service” comprises all periods of service in the employ of a Hospital/Area Health Board, CHE, HHS, District Health Board, Blood Service, a separate institution, or the Crown in New Zealand, that are continuous with one another. Where ...

	5.8  Medical laboratory employees on full-time study leave with or without pay shall continue to receive annual increments to which they would otherwise be entitled.
	5.9  Medical laboratory employees will commence within these scales according to the job size determined by the employer from the job description for the position held.

	6.0 EMPLOYMENT OF CADETS
	7.0 OVERTIME, PENAL RATES AND DUTY ALLOWANCES
	7.1 Definitions
	7.1.1 For calculation purposes, the normal hourly rate shall be one two thousand and eighty sixth (2,086) part, correct to three decimal places of a dollar, of the yearly rate of salary payable.
	7.1.2 Overtime is time worked in excess of the daily duty as defined in 3 and all time, other than time for which a duty allowance is payable, worked on a Saturday, Sunday or public holiday, when such work has been properly authorised.

	7.2 Overtime
	7.2.1 In respect of overtime worked on any day (other than a public holiday) , from midnight Sunday/Monday to midnight on the following Friday/Saturday at one and one half times the normal hourly rate of pay (T1.5) for the first three hours and at dou...
	7.2.2 In respect of overtime worked from midnight Friday/Saturday to midnight Sunday/Monday or on a public holiday at double the normal hourly rate of pay (T2).

	7.3 Penal rates
	7.3.1 From midnight Friday/Saturday to midday Saturday at half the normal hourly rate of pay (T0.5) for the first three hours and at the normal hourly rate of pay (T1) thereafter. For Auckland DHB, Waitemata DHB and NZBS Auckland see schedule B.
	7.3.2 From midday Saturday to midnight Sunday/Monday at time one of the normal hourly rate of pay (T1).
	7.3.3 On Public holidays at the normal hourly rate of pay (T1)

	7.4 Overtime and penal time shall not be paid in respect of the same hours.
	7.5 Minimum Break Between Spells of Duty
	7.5.1 A break of at least nine consecutive hours must be provided whenever possible during the fifteen hours that immediately precede the start of a duty of a full shift or more. Employees who are called back between 2400 hours and 0500 hours must be ...
	7.5.2 Periods of a full shift or more include:
	7.5.3 This requirement to provide a break wherever possible applies whether or not any additional payment will apply under the provisions of this clause.
	7.5.4 If a break as required under clause 7.5.1 above cannot be provided between periods of qualifying duty, the duty is to be regarded as continuous until a break of at least nine continuous hours is taken and it shall be paid at overtime rates, with...
	7.5.5 The additional payment provisions of this clause will not apply in any case where the result would be to given an employee a lesser payment than would otherwise have been received.
	7.5.6 Time spent off duty during ordinary hours solely to obtain a nine-hour break shall be paid at ordinary time rates. Any absence after the ninth continuous hour of such a break, if it occurs in ordinary time, shall be treated as a normal absence f...

	7.6 Authorised absences, either with or without pay, are as provided for in this agreement and shall be counted as actual hours worked for the purposes of calculated overtime.
	7.7 Night Allowance
	7.7.1 Night rate – An employee whose normal hours of duty fall between 2000 hours and 0600 hours will be paid at time one quarter of the normal hourly rate of pay (T0.25) in addition to normal salary for all hours which so fall provided that:
	7.7.2 Night rate is not to be paid when overtime is being worked or a penal rate/duty allowance is payable. In addition to the rates set out in 7.7.1 above, those DHBs in 7.7.1 above paying time one quarter (T0.25) for night rate shall pay to an Emplo...


	8.0 ON CALL/ ON CALL ALLOWANCE
	8.1.1 Where an employee is instructed to be on call during normal off duty hours s/he shall be paid an on call allowance of $8.00 ($10.00 on public holidays) , per hour or part thereof while on call. Those employers currently paying in excess of this ...
	8.1.2 Where the employer requires the employee to participate in an on call roster, at the discretion of the employer:
	8.2 Call back
	8.2.1 An employee shall be paid for a minimum of three hours, or for actual working and travelling time, whichever is the greater – at the appropriate rate, when the employee:
	8.2.2 Where part-time employees are part of an official on call roster and are called out from their place of residence in emergency circumstances, then they shall be paid on the basis of a minimum of three hours at appropriate rates. The length of th...


	9.0 HIGHER DUTIES ALLOWANCE
	9.1 A higher duties allowance shall be paid to an employee who, at the request of the employer is substantially performing the duties and carrying the responsibilities of a position or grade higher than the employees own.
	9.2 Except as provided for under clause 9.3, the higher duties allowance payable shall be $3.00 per hour provided a minimum of 8 consecutive hours of qualifying service is worked per day or shift.
	9.3 Where an employee performs the duties of the higher position for more than five consecutive days, the allowance payable shall be the difference between the current salary of the employee acting in the higher position, and the minimum salary of the...

	10.0 MEAL ALLOWANCE
	11.0 RETIRING GRATUITIES

	PART FOUR - PROVISIONS RELATING TO LEAVE
	12.0 PUBLIC HOLIDAYS
	12.1 The following days shall be observed as public holidays:
	12.2 Employees Required to Work on Public Holidays
	12.2.1 A rostered employee required to work on a public holiday as part of the normal roster (i.e., not as overtime) shall be paid at time one (T1) in addition to normal salary, and is also to be granted a day’s leave on pay at a later date convenient...
	12.2.2 A rostered employee required to work on a public holiday which would otherwise have been the employee's normal day off (i.e. required to work overtime) shall be paid at the overtime rate for the hours worked and in addition is to be granted a d...
	12.2.3 An employee required to be on call on a Public Holiday shall be granted a minimum of 1 days paid leave at a later date convenient to the employer.
	12.2.4 Any employee required to work on New Year’s Day, 2nd January, Christmas Day or Boxing Day when these holidays fall on a Saturday or a Sunday shall receive the public holiday penal payment and a day in lieu.

	12.3 Public Holidays Falling During Leave or Time Off
	12.3.1 Leave on pay - When a public holiday falls during a period of annual leave, sick leave on pay or special leave on pay, an employee is entitled to that holiday which is not to be debited against such leave.
	12.3.2 Leave without pay - An employee shall not be entitled to payment for a public holiday falling during a period of leave without pay (including sick leave and military leave without pay) unless the employee has worked during the fortnight ending ...
	12.3.3 Leave on reduced pay - An employee shall, during a period on reduced pay, be paid at the same reduced rate for public holidays falling during the period of such leave.
	12.3.4 Off duty day - Except where the provisions of 12.3.1 apply, if a public holiday, other than Waitangi Day and ANZAC day, falls on a rostered employee's off duty day (such off duty day not being a Saturday or a Sunday) the employee shall be grant...
	12.3.5 When part time employees work fixed days (example every Monday to Wednesday) they will receive a day’s leave if a public holiday falls on one of those fixed days and they work it. If they are not required to work that day, then they will receiv...
	12.3.6 When part time employees work full rotating shifts (i.e. work different set of days each week - Monday to Thursday week 1, Tuesday to Friday week 2 and so on) shall be paid all public holidays.

	12.4 Equivalent time off in lieu of whole holidays is to be treated the same as annual leave in respect of the rules regarding accumulation (refer to clause 13.2.4).

	13.0 ANNUAL LEAVE
	13.1 Subject to 13.2 below, employees shall be granted leave of absence on full pay in respect of each leave year as follows:
	13.2 Conditions
	13.2.1 the term "leave year" means the year ending with the anniversary date of the employee’s appointment.
	13.2.2 For the purpose of this clause, service is as defined in clause 2.
	13.2.3 The employer may permit an employee to take annual leave in one or more periods.
	13.2.4 The employer may permit all or part of the annual leave accruing in respect of a leave year to be postponed to the next following year, but the annual leave entitlement at any one time shall not exceed the total of annual leave accruing in resp...
	13.2.5 Provided that, where an employee is on continuous leave without pay due to illness or accident the employee will be permitted to take or accumulate leave for up to two years. After this, an employee will not qualify for any further period of le...
	13.2.6 When an employee ceases duty, salary shall be paid for accrued annual leave and the last day of service shall be the last day of such work.
	13.2.7 Except where the employer approves, where an employee is absent on special leave, whether with or without pay (i.e., including leave for study awards but excluding sick, accident or military leave) for an intermittent or continuous period of mo...
	13.2.8

	13.3 Every part-time employee will be entitled to annual leave as prescribed. Salary during leave will be paid for the employee's usual working week.
	13.4 Anticipation of Annual Leave for Overseas Trip
	13.5 Payment in Lieu of Annual Leave for Casual Employees
	13.6 Leave Without Pay in Relation to Annual Leave Entitlement
	13.7 Extra Leave for Shift Employees
	13.7.1 Any shift work performed during a period which is not overtime that meets any of the following criteria qualifies for additional leave:


	14.0 SICK LEAVE
	14.1 Conditions
	14.1.1 Where an employee is granted leave of absence because of sickness or injury not arising out of and in the course of employment (in this clause referred to as "sick leave"), the employee shall be entitled to payments at the relevant daily pay as...
	14.1.2 On appointment with the employer, a full time employee shall be entitled to five working days sick leave on ordinary pay (i.e. T1 rate). On completion of each subsequent six months, he/she shall be entitled to a further five working days, with ...
	14.1.3 The production of a medical certificate or other evidence of illness may be required pursuant to the provisions of Section 68 of the Holidays Act 2003.  .
	14.1.4 Sick leave is to be debited on an hour for hour basis.
	14.1.5 Part-time employees are entitled to sick leave on a pro rata basis but not less than the minimum provided for under the Holidays Act 2003.
	14.1.6 Casual employees have no entitlement to sick leave.

	14.2 Discretionary powers of the employer to grant leave in excess of the above-prescribed limits
	14.2.1 Where a full time employee is incapacitated by sickness or injury arising out of and in the course of employment, full salary may be paid at the discretion of the employer.
	14.2.2 Where an employee is suffering from a minor illness that could have a detrimental effect on the patients or others in the employer’s care, the employer may, at their discretion, either:
	14.2.3 Where an employee is incapacitated by sickness or injury in their first twelve months of employment, full salary up to a maximum of 10 days may be paid at the discretion of the employer, providing that, should the employee resign or otherwise c...

	14.3 Sickness at Home
	14.3.1 The employer may grant an employee leave on payment at ordinary base rates (T1 only) as a charge against sick leave entitlement when the employee must take leave  to attend to their spouse or partner or  another person who depends on the employ...
	14.3.2 Approval is not to be given for absences during or in connection with the birth of an employee's child. Such a situation should be covered by annual leave or parental leave.
	14.3.3 The production of a medical certificate or other evidence of illness may be required.

	14.4 Sick Leave in Relation to Annual and Long Service Leave
	14.4.1 When sickness occurs during annual or long service leave the employer shall permit the period of sickness to be debited against sick leave entitlement, except where the sickness occurs during leave following relinquishment of office, provided:
	14.4.2 In cases where the period of sickness extended beyond the approved period of annual or long service leave, approval shall also be given to debiting the portion which occurred within the annual or long service leave period against sick leave ent...
	14.4.3 Annual or long service leave may not be split to allow periods of illness of three days or less to be taken as sick leave.

	14.5 Transportability of Sick Leave
	14.6 Leave Without Pay in Relation to Sick Leave Entitlements

	15.0 BEREAVEMENT/TANGIHANGA LEAVE)
	15.1 The employer shall approve special bereavement leave on pay for an employee to discharge any obligation and/or to pay respects to a deceased person with whom the employee has had a close association. Such obligations may exist because of blood or...
	15.2 If bereavement occurs while an employee is absent on annual leave, sick leave on pay, or other special leave on pay, such leave may be interrupted and bereavement leave granted in terms of 15.1 above. This provision will not apply if the employee...
	15.3 In granting time off therefore, and for how long, the employer must administer these provisions in a culturally sensitive manner.

	16.0 LONG SERVICE LEAVE
	16.3.1 On the completion of five (5) years of current continuous service (as defined below), one week of long service leave; and
	16.3.2 on each subsequent five (5) years of current continuous service (as defined below), one week of long service leave.
	16.4 For the purposes of clause 16.3, “current continuous service” means unbroken service with any DHB/NZBS employer starting from 1 December 2011. For the purpose of calculating current continuous service, time taken on leave without pay in excess of...
	16.5 Long service leave must be taken in one period (except that an employee recalled from leave because of an emergency is entitled to resume leave after the emergency) and at a time mutually convenient to the employer and employee within 5 years of ...
	16.7 Except that employees transferring between DHBs/NZBS with current continuous services, i.e. unbroken service with any NZBS/DHB employers (excluding time taken on leave without pay in excess of three months on any one occasion (except for Parental...

	17.0 pARENTAL lEAVE
	18.0 REAPPOINTMENT AFTER ABSENCE DUE TO CHILDCARE
	19.0 JURY SERVICE AND WITNESS LEAVE
	19.1 Employees called on for jury service or who are subpoenaed, or as a witness for the Crown, the employer, or in the course of their employment, are required to serve. Where the need is urgent, the employer may apply for postponement because of par...
	19.2 An employee called on for jury service or as a witness may elect to take annual leave, leave without pay, or leave on pay.
	19.3 Where leave on pay is granted, a certificate is to be given to the employee by the employer to the effect that the employee has been granted leave on pay and requesting the Court to complete details of juror's fees and expenses paid. The employee...
	19.4 Where leave on pay is granted, it is only in respect of time spent on jury service, including reasonable travelling time. Any time during normal working hours when the Court does not require the employee, the employee is to report to work where t...

	20.0 UNION REPRESENTATIVE'S EDUCATION LEAVE
	21.0 EMPLOYEE RELEASE
	21.1 Employees with 5 years continuous service with the current employer may apply for a one-off continuous period of unpaid Employee Release for a period of three months up to a maximum of twelve months. Such application shall be considered on a case...
	21.2 The notification of the employee’s intent to return to normal duties will be the same as Clause 17.7 (Parental Leave).
	21.3 Job protection provisions will be the same as in Clause 17.9.1 (Job Protection).
	21.4 The provisions of this clause are separate from and in addition to normal unpaid leave provisions and it is acknowledged that employees may apply for unpaid leave at any time during their employment.


	PART FIVE - TERMS OF EMPLOYMENT
	22.0 PROTECTIVE CLOTHING
	22.1 Suitable clean protective clothing shall be made available by the employer where the nature of a particular duty or duties would either continuously or intermittently render an employee's personal clothing or uniform to excessive soiling or damag...
	22.2 In the case of a medical laboratory employee who is employed part-time, a proportionate part of these allowances shall be paid as applicable.
	22.3 A laboratory employee may at the employer's discretion be compensated for damage to personal clothing worn on duty, or reimbursed dry cleaning charges for excessive soiling to personal clothing worn on duty, provided the damage or soiling did not...

	23.0 REFUND OF ANNUAL PRACTISING CERTIFICATE
	24.0 CONTINUING PROFESSIONAL DEVELOPMENT
	25.0 EMPLOYEE PARTICIPATION
	25.1 The parties to this agreement accept that change in the Health Service is necessary in order to ensure the efficient and effective delivery of health services.
	25.2 The parties recognise that they have a mutual interest in ensuring that health services are provided efficiently and effectively, and that each has a contribution to make in this regard.
	25.2.1 Paid time off shall be allowed for recognised staff representatives to attend meetings with management, consult with employees, to consult and discuss those issues addressed in this clause and clause 26.0 specifically: staff surplus, and option...
	25.2.2 Prior approval for such meetings shall be obtained from management. Such approval shall not be unreasonably withheld.
	25.2.3 The amount of time off and facilities provided shall be sufficient to enable full consideration of the issues.

	25.3 For the purposes of clauses 25.0 and 26.0, the recognised representative shall be the union advocate unless otherwise agreed.
	25.4 Employment Protection Provisions
	25.4.1 The intent of the following provisions is to meet the requirements of Part 6A, “Continuity of employment if employer’s business restructured” Section 69, subpart 2, of the Employment Relations Act 2000 (as amended by Employment Relations Amendm...
	25.4.2 The employer, before undertaking any restructuring, will identify any affected employees (as defined in section 69L (2), and quantify the full cost of their employment. This is for the purpose of advising the prospective employers of the cost o...
	25.4.3 The employer will give written notice to all affected employees, and to NZMLWU, of the proposed restructuring, including the work being performed which is part or the whole of the employers’ business that the employer is negotiating for restruc...
	25.4.4 The employer will give written notice to the new employer before any agreement as to the restructuring is entered into. The notice will include:
	25.4.5 Upon a restructuring agreement being entered into by the new employer with the employer, the employer shall notify the new employer with whom it has entered into the restructuring agreement (“the Contracted New Employer” or “CNE”) and each affe...
	25.4.6 The CNE shall provide offers of employment to the affected employees. The offer of employment must be on the same terms and conditions as applied to the employee immediately before the restructuring took effect.
	25.4.7 The CNE shall give the affected employees the opportunity to meet with the CNE during the two weeks following the offer of employment being made to answer any questions the employee has and only for that purpose. The union shall be invited to a...
	25.4.8 The employee shall be given a two week period from the date of receipt of the offer of employment to inform the CNE of whether they choose to transfer to the CNE (by accepting the offer of employment) or choose not to transfer to the CNE.
	25.4.9 If any employee is unable to respond within the timeframe set out in clause 25.8 above, because they are away from the workplace or as a result of some other extenuating circumstance, the employee shall have until such time as is reasonable to ...
	25.4.10 Clause 26 shall apply to any employees who choose not to transfer to the CNE, except that the terms of clause 26.2.1 and the notice period in clause 26.3 shall be regarded as having been met, so that the employer shall not be required to pay c...


	26.0 STAFF SURPLUS
	26.1 When as a result of the substantial restructuring of the whole, or any parts, of the employer's operations; either due to the reorganisation, review of work method, change in plant (or like cause), the employer requires a reduction in the number ...
	26.2 Where an employee's employment is being terminated by the employer by reason of the sale or transfer of the whole or part of the employer's business, nothing in this Agreement shall require the employer to pay compensation for redundancy to the e...
	26.2.1 The person acquiring the business or the part being sold or transferred

	26.3 Notification
	26.4 The following information shall be made available to the employee representative
	26.5 Options
	26.6 Reconfirmed in Position
	26.7 Attrition
	26.8 Redeployment
	26.8.1 Where the new job is at a lower salary, an equalisation allowance will be paid to preserve the salary of the employee at the rate paid in the old job at the time of redeployment. The employer can preserve the salary in the following ways:
	26.8.2 Where the new job is within the same local area and extra travelling costs are involved, actual additional travelling expenses by public transport shall be reimbursed for up to 12 months.
	26.8.3 The redeployment may involve employees undertaking some on-the-job training.

	26.9 Leave Without Pay
	26.10 Retraining
	26.10.1 Where a skill shortage is identified, the employer may offer a surplus employee retraining to meet that skill shortage with financial assistance up to the maintenance of full salary plus appropriate training expenses. It may not be practical t...
	26.10.2 If an employee is redeployed to a position that is similar to his or her previous one, any retraining may be minimal, taking the form of "on the job" training such as induction or inservice education.

	26.11 Enhanced Early Retirement
	26.11.1 Employees engaged prior to 1 May 1994 are eligible if they are within 10 years of the age of eligibility for government superannuation and have a minimum of ten years' total aggregated service with the employer, with that DHB or contracted out...
	26.11.2 Employees engaged on or after 1 May 1994 are eligible if they are within 10 years of the age of eligibility for government superannuation and have a minimum of 10 years total current continuous service with the employer.
	26.11.3 Membership of a superannuation scheme is not required for eligibility.
	26.11.4 The provisions of clause 11.0 (Retiring Gratuities) shall apply and in addition, the employee shall receive the following:

	26.12 Severance
	26.12.1 For Employees engaged prior to 1.5.94 "Service" for the purposes of this subclause 26.12 means total aggregated service with the employing employer, with that employer and one or more other Crown Health Enterprises, Private Medical Laboratory ...
	26.12.2 For employees engaged on or after 1.5.94 "Service" for the purpose of this clause means current continuous service with the employer.
	26.12.3 8.33 Per cent of basic salary (T1 rate only) for the preceding 12 months, in lieu of notice. This payment shall only be made where the requisite notice cannot be given. Notice that is of a lesser period than required by this document shall req...
	26.12.4 12 Per cent of basic salary (T1 rate only) for the preceding 12 months, or part thereof for employees with less than 12 months' service; and
	26.12.5 4 Per cent of basic salary (T1 rate only) for the preceding 12 months multiplied by the number of years of service minus one, up to a maximum of 19; and
	26.12.6 Where the period of total aggregated service is less than 20 years, 0.333 per cent of basic salary (T1 rate only) for the preceding 12 months multiplied by the number of completed months in addition to completed years of service.
	26.12.7 If the employee has ten or more years' service, the full retiring gratuity, as set out in the scale contained in Clause 11.0 shall be paid.
	26.12.8 Employees with not less than eight years' service but less than ten years' service, shall be paid two weeks' basic salary (T1 rate only).
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