











o Reduce the gap between our two-tier Health system Aotearoa

e Prevention

Workforce

15. Stroke Aotearoa NZ has identified a critical gap in stroke knowledge and understanding
within primary and community care, compounded by widespread workforce challenges
across the health system. To help address the gap:

e Stroke Aotearoa has developed Stroke 101. An introductory training aimed at the non-
regulated workforce. It covers stroke types, prevention and recovery to better equip
workers to better support people with stroke and ease the pressure on qualified
clinicians;

e Stroke Aotearoa is also developing an NZQA level 3 Certificate in Long Term
Conditions for the non-regulated workforce. This initiative has strong sector interest
and is designed as a stepping stone toward higher qualifications and potentially the
regulated workforce;

e This initiative will support the growth and development of non-regulated workforce in
Health NZ. This includes rehabilitation assistants, kaiawhina and allied health
assistants working in areas such as early supported discharge and community
rehabilitation.

Reduce the gap between our two-tier health system

16. Considerable hardship is felt by stroke survivors. They experience significantly poorer
access to rehabilitation services with reduced or complete lack of financial support.

17. When a brain injury is caused by an accident, individuals receive comprehensive
rehabilitation and financial support through ACC. However, those who experience a similar
brain injury due to stroke do not receive the same level of support, except in rare
circumstances. This highlights a significant gap in equity.

18. As a result, stroke survivors and their whanau are often left to navigate a complex health
and disability system on their own, all while coping with the challenges of cognitive and
physical impairment.

19. Stroke Aotearoa NZ advocates for the elimination of inequities in rehabilitation and life-
after-stroke support services, particularly those driven by geographic variation, where
access to care depends on where a person lives. Every stroke survivor deserves the same
high standard of care and support as those covered by ACC, regardless of their location.

Prevention

20. Strokes currently cost New Zealand more than $1.1 billion annually, this figure projected to
rise to $1.7 billion by the middle of the next decade'. Given that 90% of strokes are
preventable, there is a significant opportunity to reduce this fiscal burden through targeted
prevention strategies.

1 Stroke Aotearoa NZ https://www.stroke.org.nz/stories-and-articles/articles/strokes-will-cost-new-
zealand-11-billion-this-year/
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In Confidence
Appendix 1: Biography of attendees

Jo Lambert, Chief Executive Officer

Jo was appointed as CEO of the Stroke
Foundation in May 2021. Her leadership
experience comes from both the non-profit
and private sectors. She joined the
Foundation from Barnardos, where she was
General Manager of Early Learning. Prior to
this, Jo was CEO of the consulting firm
Maven, where she worked primarily with
clients across health and disability services.
She is a certified Negotiation and Influencing
skills strategist, trainer and coach.

Jo initially joined the Stroke Foundation as a

Board Member in 2018. She is‘inspired to
make a difference for those affected by stroke because her mother experienced a life-
changing stoke when Jo was young, and her father passed away from a stroke 30 years later.

Jo has a Bachelor of Arts degree in Business Studies (Hons), majoring in marketing and
market research, and a postgraduate qualification from the Chartered Institute of Marketing
(UK). She moved to New Zealand in 1995.

Meena Vallabh, General Manager Services Development

Meena joined Stroke Aotearoa NZ in 2024. She has over 25 years in health, having started as
a pharmacist and over time moving into strategy, service design/ innovation in health systems.

Meena values enduring relationships and is motivated by opportunities to deliver meaningful
change that will achieve equity for priority populations and improve outcomes for New
Zealanders.

In her role as General Manager Services Developmen,t Meena is responsible for the
development and execution of a comprehensive services development strategy (including
advocacy) aligned with Stroke Aotearoa's mission to prevent stroke and improve lives.

Anna Ranta, Medical Director

Prof Anna Ranta is a Wellington New Zealand based academic stroke neurologist whose
research focuses on translational stroke research to optimize stroke care quality and access
with a strong emphasis on addressing health inequities. Her work to date has resulted in 200+
peer reviewed publications. She has led several large research programs and also
collaborates widely with others across Australasia and globally.

She has extensive clinical and academic governance and leadership experience. She is the
Head of Department of Medicine at University of Otago, Wellington, Co-Directed the National
Hyper-Acute Stroke Programme, lead the New Zealand National Stroke Registry, Co-Chairs
the Australian and New Zealand Stroke Guideline Acute Steering Group, is the immediate
past President of the Neurological Association of New Zealand, the current Secretary of
Australia and New Zealand Stroke Organisation, Board Member of the World Stroke and Asia
Pacific Stroke Organisations, and serves on the editorial boards of ‘Stroke,” ‘Neurology,” and
the ‘Journal of the American Heart Association.’
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