16 October 2025 Health New Zealand
Te Whatu Ora

Your request for official information, reference: HNZ00098789

Thank you for your email on 16 September 2025, asking Health New Zealand | Te Whatu Ora for
the following under the Official Information Act 1982 (the OIA):

- Can you please tell me how many nurses have been hired as Health NZ employees
since November 27 2023?

- Can you please also express that number as full-time equivalent roles?

- Can you please break these figures down into districts and, within each district, whether
the nurses are employed in hospitals or elsewhere?

- Can you please tell me how many nurses who were Health NZ employees have left (eg
retirement, resignation or any other reason) since November 27 2023?

- Can you please also express that number as full-time equivalent roles?

- Can you please break these figures down into districts and, within each district, whether
the nurses are employed in hospitals or elsewhere?

- Can you please answer the same questions for senior doctors?

Response

Health NZ continues to face the ongoing challenge of recruiting suitably qualified healthcare
professionals at a national and international level. These challenges are not new as they are being
faced by many countries around the world, nor are they isolated to any particular role across New
Zealand.

Our organisation is actively addressing the recruitment of health staff through a multifaceted
approach that includes expanding training opportunities, increasing employment options, and
supporting international recruitment.

While acknowledging the challenges in recruitment, Health NZ is committed to the medical
workforce and has outlined several initiatives in the Health Workforce Plan to grow various parts of
the medical workforce by 2027, which can be found here:

Profession-specific analysis — Health New Zealand | Te Whatu Ora.

Initiatives are also in place to develop workforce, and these can be found here: Health workforce
development — Health New Zealand | Te Whatu Ora

In recent years, the recruitment of healthcare professionals in New Zealand has progressed
rapidly. Our active recruitment programme has resulted in a substantial number of healthcare
professionals joining Health NZ workforce. While this growth has helped stabilise the workforce, it
has also resulted in fewer vacancies, however, there are still specific areas of need.

There are now more nurses working in our hospitals than ever before, with over 35,000 nurses
across the country. Over the two years to March 2025 our nursing FTE increased by over 3,000
and turnover has dropped from 13.3% to 8.1% over the same period.

Health NZ’'s Health Workforce Information Programme (HWIP) holds data on the district employed
workforce providing a national, regional and local picture of the health and disability sector



workforce. HWIP collects data at the end of each quarter and data reported to HWIP are those
reported at the close of business on the last day of each quarter.

Further information about HWIP is available at www.tewhatuora.govt.nz/for-health-
professionals/health-workforce-development/health-workforce-initiatives/health-workforce-
information-programme

In response to your request, please find attached Appendix one. Please refer to the notes
provided in the spreadsheet. Also note, we are providing you with the codes under Australian and
New Zealand Standard Classification of Occupations (ANZSCOs) within the HWIP Nursing
Occupation Group and the Senior Medical Officers Occupation Group.

We have provided these lists to give an indication of where the Nursing and SMO workforce is
employed across the Districts. To provide the data by each ANZSCO code by District, by Quarter
and by whether they are employed in hospitals or elsewhere would be an enormous dataset to
collate. As such, we are refusing to provide this breakdown under section 18(f) of the OIA as the
information cannot be made available without substantial collation or research.

Health NZ would need to divert personnel from their other core duties and allocate extra time to
complete this task and the diversion of these resources would impair our ability to carry out our
other core functions.

We have considered whether fixing a charge for the supply of the information or extending the
timeframe for response would enable Health New Zealand to respond. We do not consider that
either option would remove the impact that supplying the information would have on our other
operations.

It is important to note, the data provided in our response is provisional and used for operational
purposes. It has not been through the full quality assurance process that we use before publishing
data and therefore is subject to change. Published data may differ from the provisional data
presented here. Published data should be considered the most accurate source and used where
possible.

How to get in touch

If you have any questions, you can contact us at hnzOIA@tewhatuora.govt.nz.

If you are not happy with this response, you have the right to make a complaint to the
Ombudsman. Information about how to do this is available at www.ombudsman.parliament.nz or
by phoning 0800 802 602.

As this information may be of interest to other members of the public, Health NZ may proactively
release a copy of this response on our website. All requester data, including your name and
contact details, will be removed prior to release.

Naku iti noa, na

Sasha Wood

Head of Government Services
Health New Zealand | Te Whatu Ora

TeWhatuOra.govt.nz

Health NZ, PO Box 793, Wellington 6140,
New Zealand





