[image: image1.png]Health New Zedaland
Te Whatu Ora





[image: image2.png]



Portfolio Assessment Tool (PAT) – Registered Nurse SENIOR Level

For Senior level, two assessments are required at panel followed by an assessment from the relevant nurse director, director of nursing, ADON or ADOM
 Applicant’s Name:………………………………………………                                         Portfolio assessment Start time: …………….. Finish time: …………………
	Evidence Required
· Please put the evidence in your portfolio in the order below. This assessment tool should be at the very front.
· All documents must be copies of the originals. No original documents should be included.
	Met

Yes       No
	Comments


	1. Application letter - signed
	
	
	

	2. Copy of APC – printed copy of the applicant’s NCNZ profile
	
	
	Please note any conditions:

	3. Full Self-Assessment
	· Self-assessment must answer the indicator

· Portfolio assessor comments are not required for every indicator, however some feedback should be given and should be specific and individualised to the applicant 

· If the indictor is not met, portfolio assessor must give a reason.

	Less than 12 months old
	
	
	

	Signed by nurse, peer assessor and  includes manager’s endorsement
	
	
	

	1.1 Identifies one professional, one ethical and one legislated requirement and describes how practice meets each of them.
	
	
	

	1.2 Identifies the 5 Treaty of Waitangi principles and describes their application to practice. 
	
	
	

	1.3 Describes differences in accountability and responsibility for the RN, EN and unregulated workers, and how this impacts on delegation.
	
	
	

	1.4 Promotes a safe environment for health consumers.
	
	
	

	1.5 Modifies practice to be culturally safe.
	
	
	

	If completing Domain 2- Senior nurses involved in direct health consumer care

	2.1 Identifies expected outcome, describes plan of care and influencing factors. 
	
	
	

	2.2 Describes direct health consumer assessment and physiological or other clinical parameters. 
	
	
	

	2.3 Documentation is accurate and use of information technology maintains confidentiality of information.
	
	
	

	2.4 Ensures health consumer has adequate explanation of the effects, consequences and alternatives of nurse’s interventions.
	
	
	

	2.5 Protects self, health consumer and/or other colleagues during unexpected situation.
	
	
	

	2.6 Describes evaluation of care and how it is achieved in partnership with health consumers.

	
	
	

	2.7 Describes education given and evaluation of appropriateness.
	
	
	

	2.8 Reflects on care with peers and experienced nurses and describes importance to practice.
	
	
	

	2.9 Maintains professional development.
	
	
	

	If completing section 2B- For senior nurses involved in management 

	Promotes an environment that contributes to ongoing demonstration and evaluation of competencies.
	
	
	

	Promotes a quality practice environment that supports nurses’ abilities to provide safe, effective and ethical nursing practice.
	
	
	

	Promotes a practice environment that encourages learning and evidence-based practice (EBP).
	
	
	

	Participates in professional activities to keep abreast of current trends and issues in nursing.
	
	
	

	If completing section 2B- For senior nurses involved in Education

	Promotes an environment that contributes to ongoing demonstration and evaluation of competencies.
	
	
	

	Integrates evidence-based theory and best practice into education activities.
	
	
	

	Participates in professional activities to keep abreast of current trends and issues 
	
	
	

	If completing section 2B- For senior nurses involved in Research

	Promotes a research environment that supports and facilitates research mindedness and research utilisation.
	
	
	

	Supports and evaluates practice through research activities and application of evidence based knowledge (EBK).
	
	
	

	Participates in professional activities to keep abreast of current trends and issues in nursing.
	
	
	

	If completing section 2B- For senior nurses involved in Policy

	Utilises research and nursing data to contribute to policy development, implementation and evaluation..
	
	
	

	Participates in professional activities to keep abreast of current trends and issues in nursing.
	
	
	

	If completing Domain 3- Senior nurses involved in direct health consumer care

	3.1 Establishes, maintains and concludes therapeutic interpersonal relationships and maintains professional boundaries.
	
	
	

	3.2 Negotiates partnership to support health consumer independence.
	
	
	

	3.3 Uses variety of techniques to communicate effectively with health consumers and members of the HCT.
	
	
	

	If completing section 3B- For senior nurses involved in management, education, policy and / or research

	Establishes and maintains effective interpersonal relationships with others, including utilising effective interviewing and counselling skills and establishing rapport and trust.


	
	
	

	Communicates effectively with members of the health care team, including using a variety of effective communication techniques, employing appropriate language to context and providing adequate time for discussion.

.
	
	
	

	4.1 Collaborates with students, beginning practitioners or new staff members to facilitate care.
	
	
	

	4.2 Values non-nursing member of the HCT and describes effect on the team when all members are valued.
	
	
	

	4.3 Explains why quality improvement processes are important and provides an example of participation. 
	
	
	

	4. Evidence of practice hours – 450 hours or more in the last 3 years 
	
	
	

	5. Professional Development (PD) Plan – signed by nurse and manager
	
	
	

	6. Professional Development  Record – 3 activities reflected on
	
	
	

	· Verified by a senior nurse
	
	
	

	· PD hours- 60 hours or more in last 3 years
	
	
	

	· Core Comps current or plan made for completion (if applicable)
	
	
	Date completed:

	7. CV 
	
	
	

	** Senior nurse’s verification declaration-Only if no written peer examples
	
	
	

	Senior nurse performance review (is present and signed by nurse and manager)
	
	
	

	Additional evidence of influencing the quality of nursing practice service delivery and health consumer outcomes in the directorate or organisation (present and relevant)
	
	
	

	Additional comments


	Portfolio meets NCNZ Competency requirements and competent RN level performance indicators:


	
	
	

	Reason if not yet met:

	Name of portfolio assessor:                                               Signature:                                                  Date:                         Level of assessor’s PDRP:


PDRP TEMPLATES FOR:
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